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World Urban Parks is the new 
international representative body 
for the urban parks, open space 
and recreation sector. 

Urban growth will see 70 percent 
of the world’s population living in 
urban areas by 2050.

So it is 
vital to share knowledge and provide a collective voice for 
people and organisations leading urban parks, green city, 
conservation, recreation, sport, health and related outcomes.  
Together we want to build healthy, livable and sustainable 
communities.
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The urban parks, open space and recreation community

• National associations 

• Government agencies, City departments

• Non-governmental organisations

• Universities & research institutions 

• Businesses

• Community groups

• Professionals and community individuals

• Allied sectors: health, tourism, & resource management
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Vision - A World where people value and have easy 
access to quality urban parks, open space and 
recreation

Mission - To promote and support the provision, 
effective management and use of urban parks, open 
space and recreation world-wide as an integral 
contribution to healthy communities connected to the 
natural world
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Long-term Goals

1. Park Networks
Comprehensive and well managed urban parks and city open 
space improving the quality of life for urban dwellers and 
protecting natural and cultural values
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2. Park, Open Space and Recreation Benefits

The economic, environmental, cultural and social values of 
urban parks, open space and recreation are well understood and 
supported across the world by communities and their 
governments
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4. Global Voice

World Urban Parks is recognized as the global unified 
voice for urban parks, open space and recreation

3. People Networks

Urban park, open space and recreation managers and 
stewards are well connected with ready access to quality 
information and training to enhance their effectiveness
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The Case for Urban Parks

For the majority of the world’s population who now live in 

urban areas, urban parks not only provide an essential 
connection to nature - they are a critical tool in helping to 
build the next generation of environmental stewards, 
vibrant liveable communities, sustainable eco-systems and 
healthy local and regional economies.

Urban parks, open space and recreation provide relief from 
the stresses of urban life. They are common ground for 
people of all ages and backgrounds to come together. 8



Studies show that populations with higher proportions 
of urban parks and green space are physically and 
mentally healthier and live longer, off-setting the 
increasing cost of human illness associated with diet, 
sedentary activity, and urban living.
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The city’s natural environment are essential to clean 
urban waters, habitat conservation and biodiversity. 
Integrated with other green practices in transport, 
energy and renewable resources, urban parks 
contribute significantly to sustainability and a low 
carbon footprint.
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Urban parks, open space and recreation keeps 21st 
century cities running, providing place-making and the 
quality of life essential to attract and retain workforces, 
and drive tourism and revenue.
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www.worldurbanparks.org
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http://www.worldurbanparks.org/
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1 A. University degree (Level 8)         –AND-
B. Two years of park work experience as assessed as 

providing competency in at least three of the CPP 
competencies

-OR-

2 Five years of senior-level park management experience as 
assessed as providing competency in at least four of the CPP 
competencies

-OR-

3 Five years of park management experience and completion of 
training as approved by the World Parks Academy Board of 
Regents that sufficiently meets at least five CPP competencies
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1. Currently holds

a) Recognized professional certification from a national, state, 

or international organization that is articulated with World 

Urban Parks    

–OR-

a) CPP designation directly from the World Parks Academy

- AND-

1. Two or more years as a World Urban Parks ‘Professional 

membership’ designation

-AND-

3. Four years of Park Management experience, with                      

two at the Senior Professional Level (e.g., supervisor, 

consultant, senior planner)
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Countries with GDP of less than $25,000 USD are charged half this rate
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Countries with GDP of less than $25,000 USD are charged half this rate
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Proposal

• IERM and the South Africa Council for Landscape Architects 
Professionals (SACLAP) wishes to provide professional certification in 
South Africa linked to international standards.  This will take the form 
of a South African version of the Academy’s CPP to be known as the 
Certified Parks Professional South Africa (CPPSA). The criteria of the 
CPPSA may become mandatory for South African parks professionals, 
as may the criteria of the CIPP for senior South African parks 
professionals.

• IERM (and any partnering organisation in South Africa) wishes to 
engage the Academy to primarily deliver the certification services.

• This will take the form of an elaboration of this agreement for a3-
year term commencing 2016. The agreement may be extended 
subject to mutual agreement by the parties. Delivery of the services 
will commence at a date mutually agreed.

• Governance of CPPSA will be by the Academy Board augmented with 
representative(s) appointed by the IERM. Governance of CIPP will be 
by the Academy Board, with IERM endorsement of South African 
professional candidates.
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Under the CPPSA (South Africa) partnership option 

1. It would be jointly offered by IERM and the Academy (WUP and IU-
Eppley), effectively an extra service IERM is able to offer their members

2. It will include national requirements - being a member of IERM and 
having participated at an IERM conference or activity

3. A member of IERM will sit on the Academy Board whenever SA 
applications are being decided, to ensure an SA perspective

4. The CPPSA costs less than doing the CPP directly

5. And yes there is recognition of economic accessibility

6. It is also probable that organisations supporting their staff to achieve 
certification will be able to pay IERM to avoid currency transfers, while 
individuals can just use a credit card directly.

7. The CIPP offers an interesting senior-level professional option
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Benefits
1. The standard, status and strength of the profession/industry in 

South Africa is raised in the public eye, among other 
professions, and internationally

2. Young professionals get on a professional development track 
with clear goals and are recognised earlier in their career

3. The on-going discipline of professional development to 
maintain CPP means support from employers is more likely   
(eg funding conference attendance)

4. Greater involvement in professional development means 
greater participation in IERM activity and engagement by 
organisations and professionals

5. CIPP encourages senior-level development and recognition 
and develops an external focus
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